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Mpoodog Kat
ETIOMEVEG
TIPOTEPALOTNTEG

2N ALaKpATLKN)
2uvavinon tou
Epyou

2t¢ 1 kKat 2 OkTwRpiov 2025, cuvavtrBnkav ot
etaipol tou epyou Erasmus+ WIN - Workplace
Inclusion: Neurodiversity

ouvavtnonkav oto ®oAivo (Itaiia) yla tn 2n
ALakpaTLKr) ZuvAvTnon Tou £pyou, N ottola
@WoevnBnke amo tov opyaviouo EGINA oto
Centro Studi Citta di Foligno.

Katd tn Stdpkela U0 pyAcLpwy NUEPWVY, N
5LeBvng kowvotpagia e€€taoce TNV IPOodo Kat TLG
ETIOPEVEC TIPOTEPALOTNTEG O€ OAa ta MakeTa
Epyaciag tou epyou. Ot etaipot culrtnoav ta
ETILTEVYHATA TOU £PYOU KL TA EKKPEMN
mapadoteaq, e EPPACN OTNV TTOLOTLKNA
a&loAdynon kat otLg evepyeleg BeAtiwong (WP1),
OTNV OAOKANPWON KAl OTLG SUVATOTNTES
5La600N¢ TOU TIapadoTEouU «BEATLOTEG
Npaktikég» (ME2), KaBwg Kat oTLg
ETILKALPOTIOLNOELG OXETLKA HE TNV avamtugn tng
LotooeAidag katl tng epappoyng WIN (ME4).
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H ouvdvinon mpowbnoe emiong tnv avamtugn
TWV TIOpwvV tou MNE3, cupmeplAapBavopevou
TOU TIPOYPAMHPATOC KATAPTLONG YLA EKTIALOEUTEC
evnAlkwyv, Tou oXeSilou ELoaywyLKAG
EVNMEPWONG yLA EPYOSOTEG KAL TOU
mpoypappatog kabodrpynong mou uttootnpidet
TN VEUPOSLAPOPETIKOTNTA OTO EPYACLAKO
TiEPLBAAOV.

H ouvavtnon mpowBnoe emiong tnv avdamtuén ,
TWV TIOPWV tou ME3, cupmepAauBavopEvou Tou Zr] IALGKthLKr]
TIPOYPAPHATOC KATAPTLONG YLA EKTIALSEUTEG 2uvavtinon tou
€EVNALKWVY, TOU OxeSL0U ELOAYWYLKNG 'E pyou
EVNUEPWONG yLa EpYOSOTEG KAl TOU
Tipoypdppatog kabodryynong ou uttootnpilel
TN VEUPOSLAPOPETIKOTNTA OTO EPYACLAKO
TiepLBAMov.

Mpo6060og Kat
ETIOMEVEG
TIPOTEPALOTNTEG

‘Eva Baolkd opdONUO ATTOTEAECE O ATIO KOLVOU
OXESLACPOC TNG EMEPXOMEVNG TPLAHEPNG
EKTIALSEVTLKNG SpactnpLotnTag otn
ZAoBevia: oL eTaipol cudntnoav to
TPOYPAUHA, TLG HAONOLAKEG SPACTNPLOTNTEG
KOL TLG OPYAVWTLKEG pUOMLOELG yLa TNV
EKSNAWON TIOU £XEL TIPOYPAPUATLOTEL yLa TLG 25-
27 NogpBpiou 2025 otn AtoupTiALava.

H kowompaia oAokArpwaoe Tn cuvavtnon
emBeBaltwvovtag ta enopeva Brpata, ta omola
TIEPLAAMBAVOUV TLG TEALKEG AVABEWPHOELG TWV
TIapadoTewy, TN ouvEXLON TNG WNYLaKng
avamtuéng, tnv evioxuon Twv §pAcewv
5Lad0oong Kal TNV TIPOETOLPAsLa yLa TLG
TILAOTLKEG KAL UAOTIOLNTIKEG §pACTNPLOTNTEG
TOUG ETIOPEVOUG MIVEC.
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